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·fhe schedule for the bookstore for the 
first two weeks of the winter term is as 
follows: 
January 2 8:30 a.m. to 4:30 p.m. 
January 3-4 8:30 a.m. to 8 p.m. 
January 5 8:30 a.m. to 4:30 p.m . 
January 8-11 8:30 a.m. to 8 p.m. 
January 12 8:30 a.m. to 4:30 p.m. 
Regular hours begin January 15: 
Monday and Tuesday, 8: 30 a.m . . to 
7 p.m., and Wednesday, Thursday, and 
Friday, 8:30 a.m. to 4:30 p.m . 
• 
Attention faculty : The deadline for all 
winter term textbook orders is Friday, 
January 19. Please send one requisition 
for each book required or recommended 
for each class. Requisition forms are 
available upon request from the book-
store. Book orders for off-campus classes 
at Muskegon Community College must be 
sent to that bookstore . 
• 
Fiscal year EAP staff and annual fac-
ulty: Vacation Usage Reports for the 
fourth quarter are due in the Payroll 
Office by Friday, January 5. Remember 
that December 27 and 28 are vacation 
days . 
• 
Ronald VanSteeland, vice president 
for administration, reported to the Board 
of Control at its meeting on December 15 
that of the four developers who had ear-
lier indicated an interest in purchasing the 
170 acres of land north of M-45 owned 
by Grand Valley, one had dropped out. 
"The others are still interested," he said, 
"but no option agreement has been 
signed . Unless one is signed by early Jan-
uary, we will readvertise the property." 
• 
Grand Valley employees' first pay-
checks dated this year will reflect new 
Federal withholding rates and FICA 
taxes. The changes are as follows: 
1. FICA taxes. The new FICA tax rate 
will be 6.13 percent, up from 6.05 per-
cent. Also, the maximum base has been 
increased to $22,900, from $17,700. 
2. Federal withholding. The Revenue 
Act of 1978 will provide a reduction in 
Federal income tax for 1979 for most 
people. Some employees may have a 
slightly higher income tax withholding, 
however. Employees who claim zero 
exemptions, and some who claim one 
exemption, fall into this category. The 
reason for that is the expiration of the 
general tax credit on December 31, 1978. 
Any questions should be directed to 
Bob Daniels in the Accounting Office, 
extension 353. 
• 
General tryouts for the Stage 3 pro-
duction of Lillian Hellman 's award-win-
ning drama , "The Little Foxes," will be 
conducted at Stage 3 from 8 to 10 p.m., 
on Monday and Tuesday, January 8 and 
9. Persons wishing to audition may pre-
pare a four-minute piece of their own 
choosing to present at tryouts, or they 
may come without advance preparation 
and read selections from the playscript . 
There are four female and six mal e roles, 
two of which must be played by blacks. 
Most of the characters are middle-aged. 
The drama is set in the American South 
in 1900, and deals with the affluent white 
manufacturers and financi ers whose bru -
tal and unscru pulous econo mic policies 
laid the groundwork for modern Amer-
can industrial society . 
The play will open February 21 and 
run through March 10 at Stage 3. It wlll 
be directed by Roger Ellis . 
Monday, January 1, 1979 
The architectural rendering of the proposed stadium-track to be built on the site of 
the present football field. The architect is Newhof and Winer, Inc., of Grand Rapids. 
Grand Valley Launches Drive 
To Fund New Stadium, Track 
Grand Valley State Colleges has 
launched a campaign to raise nearly half 
a million dollars to build a new outdoor 
events complex. 
"We expect to have raised the 
$445,000 in private funds needed for the 
project by early March," said President 
Arend D. Lubbers. "The new facility will 
be ready next fall, with construction to 
begin as soon as possible in early spring." 
The college has submitted a proposal 
to the state legislature for a complex 
costing about $750,000. 
The new complex, which will include 
a football stadium and all -weather track, 
will be built on the site of the present 
football field. It will include permanent 
concrete bleachers seating 3,000 persons, 
a press box, an outdoor track around the 
perimeter of the playing field, and a 
service building. The service building will 
hous~ rooms for team meetings, equip-
ment storage, a concession stand and 
public restrooms. 
Lubbers noted that in addition to 
providing an area for varsity and junior 
varsity home football games and for 
outdoor track meets, the facility will be 
used for regular physical education pur-
poses. There are approximately 300 stu-
dents enrolled in physical education 
majors and minors at . Grand Valley, 
as well as thousands of students, faculty 
and staff who use the facilities. 
"The stadium will be important for 
instructional functions and for intramural 
and intercoll egiate activities, serving 
classes in field hockey, lacrosse, soccer, 
speedball , track and fi eld events and 
other physical performance programs," 
Lubbers said. 
"In addition, it will provide an out-
door site for graduation exerc ises, con-
vocations, band exhibitions, concerts, and 
open air student gatherings." 
The fund raising campaign will be 
carried out in two phases. " Phase one will 
concentrate on gifts from large donors 
and foundations," Lubbers said. "It will 
be chaired by L. William Seidman, Senior 
Vice President of the Phelps Dodge Cor-
poration of New York, and Grand Haven 
industrialist Paul A. Johnson." Both men 
are members of the Board of Control and 
former chairmen of the board. Lubbers 
said he hoped the first phase would be 
completed by the end of January and 
raise $375,000. 
The second phase of the campaign will 
include a general public canvass and a stu-
dent drive. The general canvass will be 
chaired by local stockbroker and long-
time Laker Club member Chuck Andrews 
and by Phil Regan, baseball coach and 
director of public support for intercol-
legiate athletics at Grand Valley. 
The student drive will be headed by 
Grand Valley sen ior Dan Castle, who por-
trays the "Great Laker" at all Grand Val-
ley athletic contests. This phase could be 
finished by spring, Lubbers said. 
Lubbers emphasized that an important 
aspect of the project is its relation to 
Grand Valley's original master plan. "The 
field house was only part of the master 
plan for physical education. The closing 
of the dome for safety reasons has pre-
cipitated a crisis which we are now work-
ing with state officials to overcome," 
he said . 
College officials have presented a pro-
gram request to the legislature for a phys-
ical education facility which would 
include the following spaces: 
Multipurpose area(s ), with a stage and 
with seating capacity for 6,000 for con-
certs and 4,000 for athletic events. The 
area would have dividers or moveable 
walls to create smaller spaces. 
Dance studio 
Swimming pool and diving well 
Human performance laboratory 
New resistive exercise room 
Four additional racquetball courts 
Gymnastics room 
Class laboratory 
Student study area 
Physical therapy instruction area 
Additional storage areas 
Additional offices 
Special handicapped lockers and 
shower rooms 
The outdoor area will include the 
events complex, a service building, and 
the completion of all existing fields -
hockey, socce r, the lighting of the in tra-
mural fields , etc. 
Lubbers noted that the existing 
facilities are being used to the maxi-
mum of their present capacity and that 
the fac ili ties the college has requested are 
equivalent to those at other state insti-
tutions. College officials used Northern 
Michigan University, Lake Superior State 
College, and Michigan Tech as models in 
their development of the program state· 
ment. 
"We are very encouraged by the state's 
response to our request ," said Lubbers. 
"We will know shortl y after the first of 
the year exactly what parts of our request 
they will approve." 
Grand Valley has been gratified by the 
cooperation of state officials and area 
institutions in helpin g the coll eges deal 
with the emergency situatio n caused by 
the closing of the dome, Lubbers said. 
"Our immediate concern is to take 
action now to assure that our students 
have the faci li ties they need as soon as 
possible and at the same time , to assure 
that these facilities afford equal access 
to physical education and athletic pro -
grams for women and for handicapped 
students, as mandated by law." 
The dome was closed last September 
Continued on page 4) 
Viewoints 
On Monday, January 15, the clerical, 
office and technical employees of Grand 
Valley will vote on whether to choose the 
Michigan Educational Support Personnel 
Association (MESPA) as their bargaining 
agent, to form a COT Association, or not 
to have an agent. In the hope of bringing 
the various issues to the college commun-
ity, we attempted to obtain a cross-sec-
tion of opinions, and are publishing here 
the two articles we received. We invite 
responses and reactions to these articles. 
In order to be published in next week's 
Forum, any responses should be received 
in our office by Wednesday, January 3. 
Why a COT Association? 
By Linda Benedict 
As we are all painfully aware, there has 
been great concern in the past six months 
over what, as clerical, office and techni-
cal employees, our position is and how it 
affects our future here at Grand Valley. I 
can sense a growing unrest with the status 
quo, and the cries of "We want change!" 
are now heard from the majority rather 
than the minority. 
But what are the viable options? Some 
persons immediately felt that a union was 
the answer. However, in the past few 
weeks an alternative has come to the fore-
front-an independent association, oper-
ated for us and by us. Let's take a mo-
ment and consider: 
1. A union is not a charitable organi-
zation. Not only do dues collected pay 
for a legal bargaining unit, they also go 
for the buildings, cars and salaries of 
union personnel. On the average , only a 
fraction of union dues paid by the em-
ployee comes back to the employee for 
his or her benefit. The rest is used to 
maintain the operating costs of the union 
itself. However, if we become an associa-
tion , which is also a legal bargaining unit, 
any fees we collect (approximately $25 
as compared to $90 per year) remain in 
our sole control. We would be paying 
only for those services rendered, i.e., a 
lawyer specializing in labor law. If there 
were monies remaining after legal costs, 
it would be our prerogative to decide how 
they should be used. We could furnish 
retirees with a token of our appreciation, 
send flowers to the sick, or help when a 
tragedy occurred. We would be getting $1 
return on every $1 paid. 
2. As an association, we would be 
legalizing the present COT Manual and 
could build from there. The COT Task 
Force working on updating the manual 
has examined it closely and revised weak 
and unclear statements. This is a good, 
firm starting point and, with everyone's 
input , can be a very effective and com-
prehensive legally binding agreement. 
Also, let's not overlook the quality of our 
insurance and fringe benefit program. 
Having gathered figures from other area 
colleges, I realize that we are far above 
them. We have a lot to start with, so let's 
make it legal and binding without having 
a third party involved. 
3. Let's look at the strike issue. Being 
public employees, as we all chose to be 
when we accepted our positions at Grand 
Valley, we cannot legally go on strike. If 
we would strike, which would be our 
only real leverage if an agreement could 
not be reached, our jobs would not be 
guaranteed to be there when we were 
ready to return. If we were an association, 
I believe there would be a more dedicated, 
conscious effort on both sides to work 
out difficulties and problems before , 
reaching an impasse. I 
4 . What about job security? A union, 
an association, or the status quo cannot 
guarantee anything, remember that! If 
someone leaves, quits , or is released, the 
administration has every legal right not 
to fill that position. · 
5. President Carter has instituted a 
7 percent wage increase guideline for 
1978-79. Mr . Bill Owen, our MESPA 
representative, said specifically at a recent 
Un ion Interest Group meeting that they 
could "get around" those guidelines . 
First of all, do you want to be responsible 
for jeopardizing our federal grant monies 
(which could be withheld if we go above 
7 percent) and causing loss of programs , 
maybe even your job? Second, if Mr. 
Owen openly encourages "getting around" 
th e administration, he is likely, to "ge t 
around" any of the COT's requests for 
assistance that he feels are trivial and un-
important. Don't be fooled; I have worked 
in an office union situation before and 
found that the union business agent is 
around only when it's for his/her personal 
gain, not ours. 
6. Last, but certainly n·ot least, let's 
take a good, hard look at ourselves. This 
unrest has caused severe conflict and pain, 
both personal and professional. We must 
remember that everyone has the right to 
personal choice and should not be ostra-
cized because of it. To not vote at 11.ll is a 
sign of apathy and neglect. Remember, if 
you don't vote, you have no right to con-
demn or condone the results-all you can 
do is live with them or leave. Please make 
an intelligent vote. Attend meetings, get 
Linda Benedict 
your facts, and make your own personal, 
private decision. 
Linda Benedict is a clerical assistant for 
the Performing Arts Center and the GAS 
theatre department. She came to Grand 
Valley in 197 5 and did secretarial work 
for the GAS economics and theatre depart-
men ts. She is a junior in the School of 
Business Administration. 
WhyMESPA? 
By Patricia Polach 
Last March two very significant things 
happened: The work week for COT em-
ployees was increased by 2.5 hours with-
out compensation, and COT employees 
learned a bitter lesson-that even though 
we did not want the increase , we had no 
power to affect that administrative deci-
sion. 
After we lost a benefit we enjoyed, we 
realized that in times of tight money we 
could not even be sure of hanging onto 
our present level of fringes much less get-
ting wage increases that reflected the 
rising cost of living. We have seen the cost 
of living grossly outpace our wage in-
creases, and found even those increases 
are not secure. The events of the last year 
forced us to realize that Grand Valley can 
"rescind" any part of our compensation 
or working conditions at any time, arbi-
trarily, and they inspired the search for 
an alternative. 
A contract responsive to our needs and 
protected by law will offer us the security 
and voice we require. Such a contract is 
the product of collective bargaining and 
can be ours if we organize . At this time, 
the COT employees of Grand Valley are 
being offered the opportunity to form an 
association affi_liated with the Michigan 
Educational Support Personnel Associa-
tion (MESP A). 
If we elect to become part of MESP A, 
we are joining a professional association 
with experience in the field of education. 
MESP A is not the Teamsters or the UAW, , 
and those who constantly invoke Teamster 
Patricia Polach 
terror are making an inaccurate compari-
son, either mistakenly or with intent to 
intimidate us. If we join MESP A, we are 
joining a non-profit organization, rather 
than hiring a lawyer who works for per-
sonal profit. If we join MESP A, we do 
not become a mere satellite, invaded by 
outside forces, with wages and hours dic-
tated to us from afar. If we join MESP A 
we are the organization on campus, we 
choose what to bargain for, we negotiate, 
and we decide what is best for us. 
Why, then, should we affiliate? MESPA 
will provide us with professional consulta-
tion and legal assistance throughout our 
bargaining , and it will train members of 
our groups so that we live up to our best 
potential in bargaining. It will provide 
assistance in developing our governance 
structure. It will assist us in processing 
grievances up to and at arbitration level. 
It will provide legal service when we need 
it. And,in addition,publications , informa-
tion , and special fringe benefit programs 
and financial services will be available to 
us. In short, a wealth of services and re-
sources becomes ours if we affiliate with 
MESP A. We do not have to pay individu-
ally for each service rendered. We do not 
have to worry that bargaining will end 
when a lawyer's fee is used up, or that 
grievances will go unprocessed for lack of 
funds. We will have the strength and ex-
perience of other groups to back us up, 
and the expertise of the Association at 
our disposal. 
That is, I believe, a lot of benefit for 
$90 a year (25 cents a day). The other 
alternative may-or may not-be cheaper. 
But I would suggest that choosing an 
organization is much like choosing a car 
or any other commodity-you get what 
you pay for. The bargain car in the long 
run often involves hidden expenses and 
inadequate performance , and ends up a 
waste of money rather than a savine:s. In 
terms of strength, resources, professional 
attitude, and effectiveness1 affiliation 
with MESP A seems like an excellent 
choice for Grand Valley COT. 
The members of the COT Union In-
terest Group encourage all COT em-
ployees to involve themselves in this de-
cision regarding our future security and 
self-respect. 
Patricia Polach is an administrative assis-
tant to the dean of Kirkhof College. She 
came to Grand Valley in the summer of 
1976 as a temporary employee in the 
General Administrative Offices, where she 
worked for two months. She is near com-
pletion of the requirements for a B.A . de-
gree from Michigan State University. 
School of 
Nursing 
Accredited 
Grand Valley's School of Nursing has 
received accreditation by the Board of 
Review of Baccalaureate and Higher 
Degree Programs of the National League 
of Nursing. 
The accreditation is for eight years, 
according to Colleen Martin , director of 
the school. "It means that our program 
has been professionally recognized as a 
well-designed one. It also makes available 
to our graduates some job opportunities 
and advanced educational opportunities, 
such as graduate school, which require 
graduation from an accredited program ." 
The accreditation program has three 
primary purposes, Martin said . "It's 
designed to foster continuous improve-
ment of programs in nursing and thus to 
promote improvement of nursing ser-
vices; to involve faculties and students in 
continuous self-evaluation and improve-
ment of their educational programs; 
and to evaluate nursing programs in terms 
of their ability to meet their stated objec-
tives as well as the criteria for accredi-
tation established by the National League 
for Nursing." 
Some 161 students have graduated 
from the four-year program since the 
School of Nursing was established .six 
years ago. The program leads to a bache-
lor of science degree with a major in 
nursing. Students take two years of 
general education and pre-nursing core 
course work before moving into the 
final two years of clinical work. 
Although graduates are virtually guar-
anteed a job, they aren 't likely to get 
rich on their earnings, Martin says. "The 
field of health care in general is not a 
high paying one, and nursing graduates 
usually don 't receive salary offers compar 
able with those of graduates of other 
four-year programs." 
Martin says nursing is still primarily a 
women's profession, a factor which 
influences the number of job openings. 
" There's a high turnover, since wages are 
often low and many women leave to fol-
low a spouse in his job or to have a 
child." 
Nearly 100 students are currently 
involved in the nursing program. A re-
cent study of student enrollment showed 
that most come from the 12 counties 
surrounding Grand Valley. (The nearest 
other four-year program is offered by 
Nazareth College in Kalamazoo .) A hand-
ful of students are from other states and 
counties; men comprise five percent of 
the total. 
More than a third of the students in 
the program are transfer students, 
including many from Calvin College. 
Through a consortium agreement, stu-
dents may take their first two years at 
Calvin, then transfer into the School of 
Nursing for the clinical component of the 
program. 
" Many of our students have returned 
to college after becoming a single parent 
or after their children have grown," 
Martin says. "The average age is 27 . 
Although students may pursue their 
degrees on a part-time basis , most carry 
a full credit load during the academic 
year. No classes are offered during sum-
mer terms. 
"Several hold R.N., L.P.N. or associ-
ate degrees . They're interested in the 
four-year program because it helps pave 
the way for advancement within the pro-
fession. It also prepares them to work in 
a v.1riety of settings , not only in acute 
care hospitals but also in community 
agencies. However, most graduates still go 
into hospital work, where the greatest 
number of jobs are." 
LUnchbreak 
Series 
To -Feature 
Puppet 
Theatre 
'• 
Puppet theatre, ragtime piano and a 
brass quintet will be featured in the 
January Lunchbreak Series presented by 
the Performing Arts Center. 
On Monday, January 8, the Under-
ground Railway Puppet Theatre of Ober-
lin College will perform "Candella 
Pavane," an adult fantasy featuring 
anthropomorphic creatures and their 
journey through the Black Hole . The sha-
dow-puppet characters, drawing on Ori-
ental tradition, were created from paint-
ings by Harley Francis II. Operated by 
rods, the figures move across a translu-
cent screen which contains their fantasti-
cal world. 
! . 
Terrence Giroux, national coordinator of the National Honor Society, addresses advi-
sors and members of area high school NHS chapters at a workshop held at the Campus 
Center on Thursday, December 14. Following his remarks, Giroux met with NHS advi-
sors in small group sessions to discuss chapter interests. A leadership training program, 
conducted by James Knight, of the Dale Carnegie Foundation, was also held during 
the workshop. 
On Friday, January 19, Brian Dykstra 
will present "Ragtime Renaissance," a 
program highlighting turn-of-the-century 
classic ragtime, 1920's novelties, and 
Dykstra's own rags . Between selec.tions, 
Dykstra will comment on the music and 
lives of the colorful people from those 
times. 
The Grand Rapids Symphony Brass 
Quintet will appear on Wednesday, Janu-
ary 31. The program for the performance 
will include "Sonatine," by Bozza and 
Bach's "Contrapunctus IX." 
WJC Students Hired for Urban Study 
Programs in the Lunchbreak Series 
run from 12 noon to 1 p.m. in the Louis 
Armstrong Theatre . Lunch may be pur-
chased in th_e lobby beginning at 11 :30 
a.m. Future programs include Don Rei-
der , clown, on February 8; pianist Robert 
Goldsand, February 16;and the Corporeal 
Mime Theatre on March 9. 
The Belknap Target Area Council 
(BT AC) has contracted an urban planning 
team of William James College students 
to conduct a $4,800 study of the Belknap 
Target Area, a neighborhood just north-
east of downtown Grand Rapids . 
"We wish to study the most efficient 
way to spend Community Development 
monies allotted to our area and to stop 
the spread of blight," said Lois Brochu , 
chairman of BT AC, in a letter to James 
Knack, planning director of the Grand 
COT Election Set for 
Monday, January 15 
Grand Valley's clerical, office, and 
technical employees will vote on union 
representation on Monday, January 15, 
1979. Grand Valley was notified of the· 
date by the Michigan Employment Rela-
tions Commission (MERC) on December 
18. The election will be from 11:30 a.m. 
to 1:30 p.m. in Rooms D-E-F of the 
Campus Center. 
The election, which will have three 
alternatives on the ballot, will be con-
ducted by an elections officer from 
MERC. The choices will be the Michigan 
Educational Support Personnel Associa-
tion, the Grand Valley COT Association, 
and No Agent. 
nel officer. "In reaching this agreement, 
the parties are saying there is no need for 
a formal MERC hearing to determine the 
bargaining unit (those eligible to vote)." 
Included in the bargaining unit are all 
full- and part-time regular clerical, office, 
and technical employees, with the excep-
tion of nine confidential employees and 
all temporary employees. 
"While this means that there will be 
about 145 voters in the January election, 
it is important to remember that the 
election will be determined by those who 
actually vote," said Richardson. "That 
means a small number of voters could 
decide whether all COT employees will 
have a union or not. I hope everyone will 
be concerned enough to vote." 
Rapids Planning Department. The letter 
was a formal request to hire Grand Valley 
as a consultant. 
In a neighborhood planning study pro-
posal submitte·d to the Planning Depart-
ment on October 27, and later accepted, 
WJC City and RegTonal Planning instruc-
tor Ronald Poitras said, " ... this project 
will be to conduct a study of the physi-
cal, socio-economic, and political environ-
ment of the Belknap Target Area ... By 
the end of the project, BTAC, Belknap 
community residents, and the planning 
team will have produced a community 
planning handbook and a list of projects 
for revitalization .. . " 
According to Poitras, the study will 
focus on gathering physical data such as 
housing conditions and land use, and 
socio-economic data such as demograph -
ics, health , education, recreation and 
environmental factors . 
Poitras recommended that Maggie 
Luke, a WJC student and assistant pro-
. gram director of the Prospect House pro-
ject , coordinate the project . 
Luke, who was also assistant coordi-
nator of the Newaygo Community Plan 
and the Kentwood Recreation Plan , 
said, "At a meeting with interested Bel-
Knap residents, we identified and listed 
several major areas of concern. Street and 
curb repair top the list, but residents are 
also concerned about parking problems 
and a general cramped condition caused 
by an increase in multiple family units 
and the effects of industriali zation on 
the neighborhood." 
Student members of the planning team 
are Jim DeHaan, Tom Reid, Carol 
Mitchell, Nancy DeHaan, Mark Root, 
Karen Blandford, Reatha Anderson, and 
Randy Nic hols. The study is expected 
to be completed by April. 
Paid Prescription Cards 
All faculty and staff with medical 
insurance coverage provided by Grand 
Valley will have a paid prescription card 
in their mail on January 2. Accompany-
ing the card is a letter of explanation of 
the uses of the card. 
The card can by used for prescription 
drug purchases at more than 33,000 
pharmacies in the United States. All phar-
macies that were checked in the Grand 
Rapids area will honor the card and have 
been pleased with the program, according 
to the Personnel Office. 
The card holder, or dependent whe n 
such coverage is in effect, will need on.ly 
to present the card and pay the deducti-
ble amount ($1 on Plan A and $2 on Plan 
B). There are no other charges and there 
is no need to bring receipts in to the Per-
sonnel Office. You pay only th e one 
charge per prescription no matter what 
the prescription charge is. 
"In offering paid prescription services 
we feel we are providing better coverage 
with less paper work," said Scott Rich-
ardson, assistant personnel officer. 
"The scheduling of an election means 
that all parties involved have agreed on 
the description of the bargaining unit and 
the date, time, and place of the election," 
said Scott Richardson, assistant person- Board Votes Against Salary Releases 
The Board of Control voted not to 
change present policy and release spe-
cific salaries for individual employees at 
its meeting on Friday, December 15. 
The vote came as a result of a request 
last October by the Grand Rapids Press 
for administration and faculty salaries 
under the state Freedom of Information 
Act. The coll ege responded by releasing 
a lis t of the employees, their titles, date 
of employment, sex, race, and a separate 
list of salaries . 
In early December, the Press requested 
a match-up of names and salari es " in 
order to understand exactly how the 
salary structure works at Grand Valley 
. . . why someone makes more or less 
money than another employee, whether 
this is because of tenure, years spent at 
the college or for more political and 
personal reasons. " Ronald Van Steeland, 
vice president for administration, said 
he was not authorized to release this 
information and would bring the matter 
to the Board. 
Board member Tom Downes made a 
motion to release the information in 60 
days. "That would give any individual 
who is concerned a chance to go to court 
and get an injunction to stop us," he 
said. Although the motion was supported, 
the Board voted 5 to 1 to retain its pre-
sent policy. 
I In a survey of employees last year. 
faculty members were split on the issue. 
and 34 percent of the administrators and 
15 percent of the clerical. office. and 
technical employees voted to release the 
information. 
Board members agreed that sooner or 
later the issue will be decided in court. 
'I\vo cases are pending in state courts. 
against Michigan Tech and the Unin>rsity 
of Michigan. 
Campus Calendar 
Tuesday, January 2 
5:30 to 7:30 p.m ., or 8 to 10 p.m .: Workshop - "Ski '79. " Beginning ski lessons . 
Meets for four sessions. $25; equipment rental available for $12. Grand Valley 
ski slope . For more detail s, contact Comm uni ty Education, extension 565. 
Thursday, January 4 
5:30 to 7:30 p.m., or 8 to 10 p.m .: Workshop - "Ski '79." See Tuesday , January 
2, for details. 
Saturday, January 6 
2 p .m.: Wrestli ng. Grand Valley at Muskegon Community College. 
2 p.m .: Basketball. Grand Valley at Ferris State. Big Rapids , Michigan. 
4 p.m.: Women 's basketball. Grand Vall ey at Ferris State . Big Rapids, Michigan. 
Monday, January 8 
12 noon: Lunch break Series. The Underground Railway Puppet Theatre. Louis 
Armstrong Theatre. Sponsored by the Performing Arts Center. 
5 :30- to 7:30 p.m.: Workshop - "Ski '79." Ball et ski techniques. $25; equipment 
rental avai lable for $12. Meets for four sessions. Grand Valley ski slope. For 
more detai ls, contact Community Educat ion, extension 565. 
8 p.m.: Basketball. Hillsdale at Grand Valley. Ford Fieldhouse , Grand Rapids. 
8 to l _O p.m .: Workshop - " Ski '79. " Beginning ski lessons. $25; equipment rental 
avail able for $12. Meets for fo ur sessions. Grand Valley ski slope. For more 
details, contact Community Education , extension 565. 
Job Openings on Campus 
Administrative and Professional 
Assistant Chief Engineer - WGVC-TV. 
Coordinate technical facilities with 
production and programming depart-
ment , sta ff supervision. $14,000 to 
$19 ,800 ann uall y . 
Producer-director - WGVC-TV. Create 
ideas and develop programs for Chan-
nel 35. $10 ,000 to $15 ,000 annually. 
Ph ysical Plant S upervisor. Supervisory 
responsibilities for second-shift opera-
tions. S14,000 to $21 ,4 00 annually . 
Clerical, Office and Technical 
Clerical Assistant - Audiovisual. Provide 
general office and clerical ass istance. 
8150 to 8210.40 per week. 
Clerical Assistant - Placement Office . 
Assist st uden ·.s with preparat ion of 
credentials, asiist sta ff in planning and 
scheduling nterviews and special 
events . Provide secretarial /cl erical sup-
port. $150 to $210.40 per week. 
Operations Engineer - WGVC-TV. Two 
positions. $205 .20 to $275.20 per 
week . 
Area Ma intenance Engineer - WGVC-TV. 
Schedule and perform TV mainte-
nance. $245 .20 to $327.20 per week . 
Clerical Assistant Budget Office. 
Statistical typ ing , computer data fil e 
maintenance, calculator computations, 
other general office duties . $150 to 
$210.40 per wee k. 
Safety and Security Officer (full time). 
Applicants must have Mich igan certifi -
cation, first aid and CRP training. 
$190 to $225.20 per week. 
Main tenance 
Painting Specialist 
Gro unds. Third shift. 
per hours. 
Buildings and 
Grade 5. $5.33 
Stadium Fund Drive 
(Continued from page 1) 
when David Geiger, .. an engineering. con-
sultant from New York , advised the col-
lege that it was unsafe . 
The final report of Geiger-Berger 
Associates, which was presented to the 
state last month , contained two general 
conclusions: First, the roof does not meet 
·commonly accepted design requirements. 
More . than 70 percent of the members 
(wooden beams) have failed because of 
inadequate lateral bracing. The result is 
that it could collapse at any time. Fur-
thermore, the dome will collapse under 
any increase in load, for example , heavy 
snow on it, because the load capacity is 
well below the required design load. 
Secondly, the dome cannot reasonably 
be made serviceable. The report noted 
that it would be difficult to attempt to 
repair it because it might collapse at any 
moment. It is difficult to straighten thP 
members and provide the necessary lat-
eral bracing. However, even if that could 
be done and the ability of the joints 
increased to withstand expected loads , 
the load-carrying capacity would still 
be less than required by state safety 
codes. According to Ward Aurich, phys-
ical plant officer, college attorneys are 
investigating the question of possible 
litigation. 
Finally , the report noted that even if 
the repairs could be made , they would 
add weight, which would only exacer-
bate the problem. 
"The existing dome structure should 
be removed as quickly as possible since it 
is a public hazard," the report concluded. 
Aurich said the college is attempting 
to negotiate a plan with the state Bureau 
of Facilities for removal of the dome 
and that it will probably come down 
in the first or second week of Janua~. 
Channel 35 Highlights 
Exploring the "Restless Sea. " Arak~! 
Arakka!" The premiere of this new series, 
exploring the wonders of the world's 
oceans, examines the colorful life of a 
coral reef off the island of Mayotte, lo-
cated between East Africa and Madagas-
car. January 2, 7 p.m. 
Hollywood Television Theatre . "The 
Last of Mrs . Llncoln." Julie Harris 
recreates her Tony award-winning role as 
Mary Todd Lincoln, in the television 
adaptation of the Broadway play detail-
ing the later life of President Abraham 
Llncoln 's widow. January 2, 9 p .m. 
Congressional Outlook. Award-win-
nin,g reporter Pa~rick '.fyler and his guests 
examine pending national legislation from 
a voter's perspective and provide an in-
depth analysis of the issue_s involved. Jan-
uary 5, 9 p.m. · 
Black" Perspective on the News. Jour-
nalist Chuck Stone hosts this weekly 
public affairs program in which national 
newsmakers meet the nation's black press 
to explore current news events and their 
implications for the black community. 
January 6, 6 :30 p.m. 
Special. "Like the Wind." This one-
hour documentary looks at the personal 
expression of faith in the lives of five peo• 
pie of diverse backgrounds. January 7 , 
6p.m. 
Student Band Survives 
Fire, Opens Showcase 
One year after a fire burned down 
their ranch and wiped them out, former 
mem hers of the western /bluegrass band 
called Knights of the Range are riding 
again, under a new name. 
The four-member band, now known as 
Knights of the Flames, will open the 
1979 weekly winter term Showcase 
series on Thursday, January 4, at 4 p.m. 
in the Thomas Jefferson Coll ege Com-
mons. 
Band members Dan Pavlides, Mike 
McKinley, Mark (Cello) Awodey, and 
Bob Willey are taking music classes at 
TJC. They separated from the 40-member 
parent band, which has several branches 
in cities across the state, and call ed them-
selves Knights of the Flame in memory of 
the flaming disaster that destroyed all 
their belongings a year ago. 
The band was in the middle of its last 
set at the Tip-a-Few Bar in Grand Haven 
when someone told them that their 
house, on M-45 near Weird Beards, was 
on fire. They laughed it off as a joke and 
continued playing. On the way home, 
however, they began to discuss the impli-
cations of such a possibility . 
" When we topped the crest of the last 
hill on M-45, we saw the lights of the fire 
engines and knew the story about the fire 
was true," said mandolin player and 
vocalist McKinley. " By the time we 
arrived , there was littl e we could do. We 
lost food, clothes, furniture, instruments 
and all of our personal items, includ ing 
the books and notes from our classes." 
The fire, caused by a faulty water 
heater, completely destroyed the brick-
frame house. "The fire was so hot that a 
metal bed on the first floor had melted 
and fused to a brick wall ," said Awodey. 
" It was a strange sight because the floor 
had burned away , leaving the remains 
of the bed suspended in the air." 
Each member of the band lost irre-
placeable treasures in the blaze. Awodey 's 
brother Steve, who now lives in Vermont 
lost a classic 1958 Les Paul Jr. gui tar'. 
McKinley lost a $400 mandolin made in 
1930, which he had bought just eight 
days before. Awodey himself lost over 
200 books, many of which dated back to 
the 1890s. 
"The next day we went to Phyll is 
Thompson, dean of TJC, to find out what 
aid was avai lable through the college," 
said McKinley . "She referred us to Mary 
TePastte, administrative assistant at TJC, 
who became our "mother" at TJC. Mary 
told us about the TJC emergency fund, 
SIN (Students in Need)." 
The destitute students never contacted 
SIN because when TePastte put their 
story in the " Clear Hooter ," people on 
campus and in the area came to their 
rescue. TePastte said , "The response was 
heartwarming. Several members of the 
GVSC community responded with contri-
butions of clothing, money and furni-
ture. The band also received help from 
the Seventh Day Adventist Church in the 
form of clothes, boots, beds and furni-
ture." 
The band members moved into 
another apartment and continued to per-
form on a limited basis. " We had almost 
no possessions , but we didn 't give up. We 
supported ourselves by work-study jobs 
at school and gigs at Weird Beards . We 
also played at parties and gatherings 
pooling the little extra money we earned 
to rebuild the band, " McKinley said. 
Bob Willey, the newest member of the 
band , who joined the group in his last 
year of high school , says, " I joined the 
band because I consider it one of the 
greatest undiscovered bands in the state. 
Dan is working on his first album which 
we all had a part in. It will be rel~ased in 
February." 
The concept behind the Knights of the 
Range, which still exists in St Joseph , 
Ann Arbor, and East Lansing , is hard to 
explain says McKinley, who is one of the 
fo unders. "They are more than just a 
band; they are a philosophical musical 
community. We consider ourselves sort of 
a sub-group of them." 
The band , which formed in 1973, got 
its name and its philosophy fro m a Zane 
Grey novel that dealt with chivalry and 
friendsh ip in the old West. "When the 
Knights of the Range perform , any musi-
cian in the area who belongs to the 
society can play along. We 've had as 
many as 20 members playing on the same 
stage at one time ," said McKinley. 
The Knights of the Flame have quite a 
following among the college students in 
the Grand Rapids area, according to Mc-
Kinley . " On October 20, we li t a sym-
bolic bonfire at the site of the fire, and 
gave a musical memorial which more than 
100 students and musicians attended. We 
hope this is the start of a tradi tion ," he 
said. 
Rules for State Car Use 
Rules governing the use of state and 
college-owned vehicles and the proce-
dures for reserving a state vehicle have 
been distributed by the Motor Pool to all 
departments. All employees are responsi-
ble for becoming familiar with the rules 
and procedures. Beginning January 2, 
1979, the following new rules will be in 
effect: 
1. No reservations can be accepted 
after 3:30 p.m. for use on that same day. 
2. Cancellations or changes in pick-up 
time must be made within 24 hours of 
usage . 
3. Notification of late return to the 
Motor Pool must be made at least one 
hour before the stated time of .return . 
4. Abuse of state cars and college-
owned vehicles may result in an addi-
tional charge. 
5. Driving privileges may be suspended 
if there is continued abuse of Motor 
. Pool services. 
Print Shop Raises Rates 
After three and a half years with no 
i.ncrease , Print Shop prices are going up 
effective today. The Finance Committee 
approved the increases. 
Dick Hansen, business and finance 
officer, said, "A thorough review of last 
year's results and the operations so far 
this year indicated that delaying an 
increase any longer would only result in 
~ larger deficit this year than we had last 
year." 
·Prices will increase an average of 15 
percent. effective January 1. "While 15 
percent may seem large," said Hansen, 
"salary and wage increases over the past 
four years have been much greater than 
the approved increase. Increases in vol-
ume and greater operating efficiency 
have enabled us to hold the increase to 
15 percent." 
A revised Print Shop brochure will be 
distributed by the end of Ja.m.iary . A new 
supply catalogue, which includes office 
supplies purchased from the bookstore 
and bulk paper from the Print Shop, will 
be distributed in mid-January. 
